Workplace Anti-violence, Harassment, and Sexual Haansment
Policy (Bills 168 and 132) - Ontario
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Deflinitions "
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 workplace violenca I thi exarcide. statiment

Workplace violence ys(cal force by a
parson against a worker, in @ workplace,

workar, such as

+  Physical acts (e.g., hitting, shoving, pushi { au owing an object at a
worker, kicking an object the laeclas nq'-iﬁ un down a worker
using & vehicle or equipment s a forl iR d T

* Any threat, behaviour, or : ; itlal 1o harm or endanger the
safely of olhers, result in an P

+ Disruptive behaviour that is not approp

Brty; or
{e.g.. yalling 'nr swaarning)

: @ person who has a personal relalionshipWith a worker—such as a spouse or former
Spouse, current or formar intimate partner or a family member—may physically harm, or attampt ar
threaten to physically harm, that worker at work. In these situations, domestic violence |s considered
workplace viclence. |

Personal harassment: any unsoliciied, unwelcome, disrespectful, or offensive behaviour that has an
underlying sexual, bigoted, ethnic, or racial connotation and can be typified as: [

= Behaviour that is hostile In nature, or intends to degrade an individual based on personal
atfributes, including age, race, nationality, disability, family status, religion, gender, saxual
orientation, geander identity, gender expression, or any other protected ground under human rights
legisiation.

» Sexual solicitation or advance made by a person in a position to confer, grant, or deny a benefit or
advancement to the person, where the person making the solicitation or advance knows or ought
reasonably to know that it is unwelcome; |




Workplace Hargssment -

Workplace Sexual Harassment =

Reprisal or a threat of reprisal for the rejection of a sexual solicitation or advance where the
reprisal is made or threatened by a person in a position to confer, grant, or deny a benefit or
advancement 1o the persan,
Unwelcome remarks, jokes, innuendos, propasitions, or taunting about a person’'s body, attire, sex
or sexual orientation, or religion;
Suggestive or offensive remarks:
Bragging about sexual prowess;
Offensive jokes or comments of a sexual ng
Unwelcome language related to gend
Displaying of pormographic or se;
Leering (suggestive persiste T
Fhysical contact such as tauching, patlinggo . g sexual connotation;
Sexual assault: R
For the most part, victims of@exUal harasss » howevar, cor directed by female
employaes towards males or between perso i 1 also b :
sexual harassmant; ¥
Any actions that create a hostile, intimidating, or o
varbal, written, graphic, or & Means, and
Any threats of end
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it
Unwalcome remarks, jokes, or innuandos abo
Colour, place of birth, citizenship, or ancests W ikl
Displaying racist or derogmory pielures big 86T
Insulting gestures or practical jok 5 whic
or ambarrassmant; and W, ]
Refusing to speak to or wark with som [ ]

ol o it

or racial background. Oy ot in Sl

{a) engaging in a course of vexatious comment or conduct against a worker in a workplace thal is
knawn or ought reasonabily to be known (o be unwelcoma, or

(h) workplace sexual harassment. -

{a) engaging in a course of vexatious comment or conduct against 8 worker in a workplace

because of sex, sexual eneniation, gender identity or gender expression, whare the course of
comment or conduct is known or ought reasonabily to be known o be or

b) making a sexual solicitation or acdvance where the person making the solicitalion or advance s
EnipoaﬂmmmnkﬁMNﬂnyabmﬂwwm!mmamw he parson knows
or ought reasonably fo know that the solicitation or advance is unwelcomea.




Guidelines !

Prime International College of Health Care and Technology is committed to providing a safe and healthy
schoaliwork environment, free from violence, threats of violence, discrimination, harassment, sexual
harassment, intimidation, and any other misconduet, Similarly, weapons are strictly pratibited from the
cempany’s premises; violators will be subject to disciplinary action, and the incident will be reporied to the
palice,

Harassment Palicy of Prime
jly make a false complaint of
luals who viclate this
atian of employment.

It is also a violation of the Workplace Anth
International Caollege of Health Care and

violence or harassment or to s false
palicy are subject to disciplinary and co v

Tlhm policy prohibits reprisals again rl &

viakence or act as witnesses, Management will take

reprisals, threats of reprisal, or further viclence. Reprisal
indiract
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re trained and
educated on viokence and harassment and that they are o sibilities, as well
as this palicy, ihe corresponding prograifl, and all workplace ef this policy

will b made available (o all students, 1 4
Application of this Policy .

gol will not tolerate

This policy applies to all students for the school, IABNd L
din b ] .FFlniIII:r

wviolance or harassmant, whether w
placement, '

Prime International Callege of Health Care and Teéchnology
discrimination against students on any grounds d | f
whather during the enrollment process or during school term,

‘ll'ur form of harassmant or
8 for violence and harassment,

Prime International College of Health Care and Technology is parsonally accountable and responsible for
enforcing this policy and must make every affort fo prevent discrimination or harassing behaviour and 1o

intervene immediately if they observe a problem or if a problem |s reported 1o school, |
For the purposes of this policy, harassment and bullying can occur:

At the workplace;

At employment-related social functions;

In the course of work assignments outside the workplace;

During work-related travel; [

Over the telephone, if the conversation is work-related; or - [
Elsewhere, if the parson is there as a result of work-related responsibilities or a HP‘k*rﬂll‘tﬂd
relationship. |

« Facility placement




Violence Risk Assessment

Frime International College of Health Care and Technology will conduct a risk assessmant of the school
and facility environment to identify any issues related to potential viclence that may the operation,
and will institute maasures to control any identified risks to studant safaty.

, Becurity reports, student incident

The risk assessment may include review of records und napnrhs e.g.
D firsl ald records, |:1r other related

repors, staff perception surveys, health and safe
records.

Prime International College of Health G a

formation relating o a
person with a history of violence ’k!

+ Students may reasonably
their sehool duties; and

+ There is a potential risk of
history of violanca.
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The company will only disclose Wﬂmluﬂn that ls. ooy fgobe .'rln protect the
student from physical harm, . . L

- B
Raparting Violence or Buang = : ' ¥

‘I“";'. [t ‘d- [ ! r y !
If you are either directly affecied by or witness. m violaneein the' plrative for the
safely of Prime International College of Health Care angTachnal enis thal ingident be reporied
without delay. Repaorting any ﬂmmg.e or patential sations should b imediataly to
Sechool Adminkstrator. + 3 A P
Investigating Reports of ‘thnd‘
The company shall

« Investigate all reported acts and incldents of ¥ o consult with other parties (e.g., legal
counsel, haalth and safety consultants, JHSCs, mplwu assistance provider, human rights office,
local police services),

» Take all reasonable measures to aliminate or mitigate risks identified by the mmdqni

« Documant the incident, its investigation, and cormective action taken.

«  Submit a repoent of tha incidant to the Ministry of Labour where an employee incurs a lost time
injury as a result of violence in the workplace.

« Review this policy and hazard assessment annually, and revise the assessment as needed

«  Review annually, in conjunction with review of the hazard assessment, the effectivenass of actions
taken to minimize or eliminate workplace viclence and qui:u impravements to p ures, as
required.



Reporting Diserimination or Harassment

Informal Procedure
Hywbchumhmbmpcmlyhuauﬂruumny:

. Cunl'rnnttl‘b&harularpmﬂrur vriting | ing 4kt 1@ Unwelcome behaviour and
requesting that it stop; or K. T i A |
Disew e ar. yelir & .

. e 85 :‘he Situation with the, e wpe N e any otrm? suparvisor olher

Any student who feals dim‘imin %
lear of reprisal, personally report

Eormal Progedure

If you believe you have beaen
complaint must be delivered

The approximate um%u
The name of the person ar
The name of any person or. parsons whowitnessed
A full description of what occurred in each incidant.

Investigating Reports of Discrimi

nd

gilence can and
, or daniad

plaint when they hnnﬂlhr believed

Once a written complaint has been reg
Technology will complete a tharough |
often is interpreted as acceplance. |
bacause they rejected sexual advances or bee

ihey were baing harassed or discriminated ag

Prime International Collage of Health Care and Technology will ensure that all informatioh obtained during
the course of an investigation will not be disclosed, unless the disclosure is necessary fof the purposes of
invastigating or taking corrective action, or is otherwise required by law.
For the purposes of this section the following definitions apply:

Complainant = The parson who has made a complaint about another individual whom they beliave
committed an act of violence, discrimination, or harassmeant against tham.

Respondent - The persan whom another individual has accused of committing an act of viclence,
discrimination, or harassment.

The i i will in




Informing the respandent of the complaint;

and

Interviewing any other parson who may have knowledge of the incidents related
any other similar incidents.

Interviewing the complainant, any person invalved in the incident, and any identified witnesses,

to the complaint or

A copy of the complaint, detalling the complainant's allegations, is then provided to the respondant.

The respondent is invited to reply I
made known to the complaina
The company will prolect 55
and the Idnntllhu of the nmmllm it and ¢
During the investigation, the comf ':

the reply will ba
being investigated

possible withesses, State
declsion will be mada.
It necessary, tha company
Employeas will not be dem

that has been or will be !
L B
If the complainant decides nat to lay a formal complai
complaint is required (based on the investigation of ihe I
parsen against whom the complaint is laid pong

It it is determined that harassment in any iufm has mcurud
takan as soon as possible,

Seeking Immediate Assistance
Canada’s Criminal Code addresses violant acts, threals, and bahaviours, such as stalk
should be contacted immediately when an act of violence has ccourred in the workplace
someona in the workplace is threatened with violence. If an employes feels threatenad
volunteer, contractor, student, vendor, visltor, client, or customer, an immediate call to *9
Fraudulent or Mallcious Complaints

This Anti-violence, Harassmant, and Sexual Harassment Policy must never be used o b

| a8 will any

snted, and a

that a formal
nits with the

ysures will be

ing fraudulent or

malicious complaints against amployeas. |t is important to realize that unfounded or frivelous allegations of

personal harassment may cause both the accused person and the company significant
determinad by the company that any employee has knowingly made false statements
allegation of personal harassment, immediate disciplinary action will be taken.

mage. If it is
arding an



